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Scoping Review of the Current State and Influencing Factors in the
Career Development of Experienced Nurses

Xinyu Lai*** Zhenhong Liu! Hui Chen® Jinwin Zheng!

[Abstract] Objective: To conduct a scoping review on the current status and influencing factors of career development among senior nurses, providing
insights for clinical nursing practice and research. Methods: A scoping review methodology was employed. Systematic searches were conducted
across PubMed, EBSCO, ProQuest, Scopus, Web of Science, China National Knowledge Infrastructure (CNKI), Wanfang Data Service Platform,
and VIP Database, covering the period from database inception to November 2025. Thematic analysis was employed for comprehensive literature
synthesis. Results: Nine studies were included. Findings revealed assessment tools encompassed interview guides, essay-type questionnaire, self-
developed interview outlines, the Maslach Burnout Inventory, and self-designed career development questionnaires. Career development levels
among senior nurses were categorized as high, moderate, or low. Influencing factors were consolidated into three themes: individual factors,
organizational factors, and sociocultural factors. Conclusion: Significant variations exist in the career development levels of senior nurses,
necessitating the future development of more objective measurement tools. Nursing administrators and policymakers should adopt a systemic
perspective to establish a more forward-looking career support system. This approach aims to achieve a win-win outcome for both individual nurse
development and organizational goals, thereby promoting the sustainable development of the nursing profession.
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